
EMPLOYMENT LAW

The employer/employee relationship, is governed by Employment Law. Employment Law sets down what employers
can expect from their employees, what.

Any document provided to them should be written in French or accompanied by a translation into French. A
companywide collective bargaining agreement can provide for a maximum working time of 12 hours and a
maximum weekly working time of 46 hours over 12 consecutive weeks. A specific procedure must be
followed, including convening the employee to a pre-dismissal meeting, holding such meeting with the
employee, and notifying the dismissal by registered letter with an acknowledgement of receipt. The free
movement of workers within EU afforded by the Posted Workers Directive can be challenging to human
resource executives and talent management professionals who are tasked with managing human capital and
building business in a competitive marketplace. In practice, this has particular impact regarding bonus
entitlements in French companies which are part of international groups, in which bonus policies are often in
English. Exceptions to this principle are extremely limited, and courts are very strict when scrutinising
compliance with this principle. Is my union rep acting in good faith and taking my grievance concerns
seriously? With more than lawyers in plus countries, including every state in the United States and every
Canadian province, our employment lawyers represent the best legal minds in the world who not only meet
our stringent eligibility criteria but who have succeeded in making it through our rigorous vetting process. We
understand that pursuing legal action can feel overwhelming, but our team has deep experience in a wide
variety of employment cases, and we are here to support you. Whether federal or provincial, private or public,
your union has a duty of fair representation, which means they must assist you in good faith with your
grievance; they cannot act arbitrarily or discriminatorily. Multinational companies choose ELA lawyers to
champion their HR law challenges with fast, efficient, responsive service tailored to meet the unique needs of
their global workforce. Bringing of actions will require production of evidence supporting the claim
previously a simple filing of a claim was sufficient. Although the employee representatives are subject to
confidentiality rules, this often results in real decisions being made outside of the Board meeting itself. Only a
court order may override such prohibition. If so, am I federally or provincially regulated? Amongst other
things, the employee representatives works council and health and safety committee must be consulted, and
the employees must be informed thereof. The members of our distinguished global law firms live and work in
the same communities your executives and employees work within. Join us to learn about rules, constraints,
employee entitlements, and employer obligations when posting employees to another Member State. In this
webinar, we will explore the complexities that can occur when transitioning or exiting executive leadership as
a panel of experts review: - Current Trends in Executive Severance Agreements, Offer Letters and
Employment Agreements - Best Practices in Executive Career Transitions - Executive Outplacement Services
Register today! Over 95 per cent of employees in France are covered by collective bargaining agreements
even in non-unionised industries , so the rules in the Labour Code are supplemented by more generous rules in
areas such as paid leave, maternity leave, medical cover and even working time. But what if your union is of
no help to you? If your grievance was properly attended to but it was dismissed by the arbitrator and you need
to appeal it, our dedicated employment lawyers can assist you with this, too. This was proved most recently by
promulgation by a Socialist government of a law sponsored by Myriam El Khomri, the Minister of Labour Loi
Travail , intended to curb former excesses and make the French labour market more flexible.


