
CORPORATE WELLNESS PROGRAMS

Looking to improve your company's wellness program? Steal some ideas from these companies with incredibly
successful corporate wellness.

A tobacco cessation program employees can easily access online. It is unlikely that an internal employee will
have the training needed to make sure your wellness program is both legal and compliant. Likewise you may
need some help from them. This is more than a benefit or a perk â€” this is the real work of being human. The
ability to obtain various perspectives is also valuable. SnackNation What? The center offered employees free
access to the gym, discounts on spa treatments, private nutritionist sessions, and catered meals. My argument
is not that employers should stop investing money and time in team spin classes and gluten free snacks â€” but
they must recognize that these benefits are nice-to-haves, not must-haves. The basic, employee-facing
interface was not engaging to look at or use. More than 70 percent of employees are enrolled in Virgin Pulse,
and 74 percent are meeting or exceeding the recommended levels of physical activity for good health. The
more employees are able to regard their managers and each other as vulnerable, the more work can become a
place of humanity. The coaching is conducted by health professionals, such nurses and dieticians, and it
addresses a variety of areas, including weight management, stress management, nutrition, and more. Your IT
department can help you create a shortlist of providers to evaluate for long-term viability. Big or small, all
businesses can benefit from some form of a wellness initiative at work. Reach out to them and offer to help
them with their work. When your employees participate in wellness, offer them a discount on their insurance
premium, a contribution to their HSA, a paid day off, or some other reward that is directly tied to their
benefits. Getty But some programs are better than others. His system is tested and proven and combines the
three major areas that business needs to address if they are to see a return on their employee benefits
investment. Dogs love to go for walks and dog owners feel obligated to take them. The program includes:
Education and awareness initiatives Health coaching offered by registered nurses Comprehensive support
programs Discounts to health centers and wellness resources  While the best inspiration may come from peers,
leadership may play an even more crucial role. He has been actively involved in the fitness industry for more
than a quarter of a century as a club manager, owner, personal fitness trainer, and corporate wellness
supervisor where he worked with more than 60 corporations. Since then corporate wellness programs have
become the norm for many US-based companies with more then 50 employees. Integration with current
systems and robust security guarantees is also important, so involving your IT team early on is necessary. The
idea is to not be so rigid in the ways employees spend their off time. KIND We might be slightly biased
towards this healthy company, being that we offer their snacks in our healthy snack deliveries. Council on
Foreign Relations Fitness comes in all forms at this unique company. Our favorite aspect of this successful
corporate wellness program, though, is the Fun Room, which holds things as diverse as a guitar, arcade games,
and even a hammock. Help people form habits.


