
THE IMPORTANCE OF RACIAL DIVERSITY IN

By Kate Wilkins. â€œI just don't understand why we still need to talk about bringing different races and ethnicities into
the National Parks. I don't know, it just doesn't.

Corporates can hold recruitment days targeting the BAME community and conduct surveys with attendees to
gauge their perception on how hiring practices can be improved. The need for greater involvement in
protecting our open spaces grows every day; yet, the faces at the table remain the same. Are you aware of
biases and willing to confront them? Tackle this issue with a more nuanced approach to workplace diversity.
Kenneth Gibbs, a program director for the Division of Training, Workforce Development and Diversity at the
National Institute of General Medical Sciences, published a study in revealing a significant increase in the
number of Black, Hispanic and American Indian students obtaining a Ph. Check in on whether there is a racial
bias at the school staff and faculty level. Due to the changing demographics of the U. Putting diversity and
inclusion centre stage Businesses who struggle to put diversity and inclusion at the heart of their business are
not only risking their reputation but their potential sales too. Students who interacted with racially and
ethnically diverse peers showed significant gains in cognitive skills, such as critical thinking and problem
solving. Senior fellow Richard Kahlenberg of The Century Foundation notes that challenges to race-based
affirmative action actually offer universities the perfect opportunity to increase diversity, in the form of both
race and class , if they simply revise their affirmative action policies to focus on income, rather than race.
Despite this trend, many companies still struggle with racial and ethnic discrimination and policymaking.
According to a study by RHR International, a global firm of management psychologists and consultants, white
leadership has a misled and troubling tendency to view African-American workers as incompetent or overly
aggressive, while Hispanic employees are often seen as uneducated and lacking ambition. I whole-heartedly
and respectfully disagree. These employees can anonymously contact the call center if they wish to voice
concerns and seek further advice about an incident. These perception biases can prevent candidates from being
hired or promoted to the ranks of leadership. Racial Diversity Helps All Races The importance of campus
diversity is a mainstream narrative among most institutions of higher education, yet the reasoning behind this
importance remains largely understated or unconvincing outside of the world of academia. Likewise,
universities with more homogeneous student bodies are criticized for providing fewer opportunities for social
mobility. Encourage senior management to have those difficult discussions on race with current staff who
should be open and honest about their feelings as an employee from a BAME background. There are two
processes to resolve complaints: Formal Process A formal complaint process is one that provides a written
summary of the full investigation to the complainant and the alleged offender. Last year, the New York Times
released a ranking of colleges that was based on the economic diversity of their student body measured by
their share of Pell Grant recipients. How companies introduce racial and ethnic diversity initiatives matters.
Peer mediators should be used instead of HR staff to facilitate dialogue between the parties but not making
any recommendations, sanctions or hand down rulings. Companies can communicate new racial and ethnic
diversity policies by creating a consistent message delivered and sent to all hierarchical levels through email,
internal media networks including social media and placing posters in high traffic areas. A New York Times
article describes the renewed concerns of many universities that they will face a difficult and costly path
toward maintaining diverse student bodies if race-based affirmative action were to be struck down. Research
supports that skepticism. A recent study found that an institution with a socioeconomically diverse student
body has more frequent interactions across class, which in turn are associated with higher levels of cross-racial
interactions and engagement in diversity-related activities overall. Even among companies that used
pro-diversity language in their job ads, callback rates were no higher among students who did not whiten their
resume. The Board of Education, integrating black faces into a white school system. Seek Out Different
Mindsets. If we want diversity, we should all be bringing people to work who are not like us. In this post, we
outline what constitutes racial and ethnic diversity, its benefits to companies and best practices when it comes
to implementing and monitoring a racial and ethnic diversity policy in the workplace. With these two
microcosms of the larger racial diversity issue in mind, is it possible that organizations are not actively
searching for underrepresented candidates? Senior management should be forced to look closely at their
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recruitment practices and ask hard questions about why they are failing to meet diversity targets. Diversity
goes purely beyond gender Often the discussions around diversity and inclusion start and stop at gender
inclusivity which can be frustrating. Tweet on Twitter As the UK celebrates Black History Month, there is still
plenty to do to improve workplace racial diversity and inclusion. The role of organizational culture
Organizational culture is front and center in efforts to recruit, retain and promote employees of color. From
university recruitment officers to CEOS, we are all much more likely to hire in our own images. At the same
time, companies should communicate realistic expectations to members of minority groups regarding the new
policies to ensure they understand the goal and scope of the initiative. D in a scientific field while showing
that the diversity gap for university faculty persisted. Companies should strive to understand both the social
and cultural complexities inherent in embracing diversity and strive to be diversity leaders in their industry.
Mentors, the media, communities, secondary schools, universities, and organizations geared toward outdoor
activities need to work together to encourage people from various racial and ethnic backgrounds to explore,
learn about, and develop an appreciation for outdoor spaces.


